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Introduction: Janata Mahavidyalaya, Chandrapur, is committed to fostering a safe, inclusive, and 

gender-sensitive environment for all its students, faculty, and staff. The Gender Sensitization 

Action Plan for the academic session 2022-2023 aims to promote gender equality, raise 

awareness about gender issues, and create a conducive atmosphere for learning and growth. 

Goals: 

1. Foster a culture of respect, understanding, and equality among students, faculty, and 

staff. 

2. Raise awareness about gender-related issues and promote dialogue and discussion. 

3. Implement policies and initiatives that ensure a safe and supportive environment for all 

genders. 

4. Provide resources and support for victims of gender-based discrimination or harassment. 

5. Encourage active participation and leadership of women in all aspects of academic and 

extracurricular activities. 

Action Plan: 

1. Training and Workshops: 

 Conduct gender sensitization workshops for students, faculty, and staff at the 

beginning of each semester. 

 Invite experts and guest speakers to facilitate discussions on topics related to 

gender equality, women's rights, LGBTQ+ issues, etc. 

 Provide training sessions on preventing sexual harassment and creating an 

inclusive campus culture. 

2. Awareness Campaigns: 

 Organize awareness campaigns and events throughout the academic year, 

including International Women's Day, etc. 

 Use social media platforms, posters, and newsletters to disseminate information 

about gender equality, consent, and respect. 

 Collaborate with student organizations to organize panel discussions, film 

screenings, and other awareness-raising activities. 



3. Support Services: 

 Provide counseling and support services for students, faculty, and staff who 

experience gender-based discrimination or harassment. 

 Establish support groups and peer mentoring programs for survivors of gender-

based violence. 

 Collaborate with local NGOs and support organizations to offer additional 

resources and assistance. 

4. Celebrating Diversity: 

 Celebrate diversity through cultural events, exhibitions, and performances that 

showcase different gender identities and experiences. 

 Encourage students to participate in activities that promote inclusivity and 

celebrate the contributions of women and marginalized genders. 

5. Evaluation and Feedback: 

 Conduct regular surveys and feedback sessions to assess the effectiveness of 

gender sensitization initiatives. 

 Use feedback to identify areas for improvement and make necessary adjustments 

to the action plan. 

Janata Mahavidyalaya is committed to creating an inclusive and gender-sensitive campus 

environment where all individuals feel safe, respected, and empowered. Through the 

implementation of this action plan, we aim to foster a culture of equality, diversity, and mutual 

respect among our students, faculty, and staff. 
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