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Part A

Data of the Institution

1. Name of the Institution

CHANDA SHI KSHAN PRASARAK NMANDAL' S,
JANATA MAHAVI DYALAYA

Name of the head of the Institution M Subhas
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

07172-251794

Mobile no.

9860251366

Registered Email

j anat amahavi dyal aya7@mai | . com

Alternate Email

subhasnekal a@mai | . com

Address Cvil Lines, Nagpur Road Chandrapur
City/Town Chandr apur
State/UT Mahar ashtr a

Pincode

442401




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. NR Baig
Phone no/Alternate Phone no. 07172276852
Mobile no. 9923753129

Registered Email

i gacj anat a@mai | . com

Alternate Email

dr nahi dabai g20@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.janat anhvcha. or g/ upl oaded_fi
| es/ AQARY®017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. | anat anhvcha. or g/ upl oaded_fi
| es/ Academ c%®0Cal endar ¥202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
2 B 2. 67 2014 21- Feb- 2014 21- Feb- 2019
1 B 70. 30 2004 03- May- 2004 03- May- 2009
6. Date of Establishment of IQAC 01- Aug- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.janatamhvcha.org/uploaded_files/AQAR%2017-18.pdf
http://www.janatamhvcha.org/uploaded_files/AQAR%2017-18.pdf
http://www.janatamhvcha.org/uploaded_files/Academic%20Calendar%202018-19.pdf
http://www.janatamhvcha.org/uploaded_files/Academic%20Calendar%202018-19.pdf

IQAC

Submi ssi on of AQAR 09- Dec- 2018 20
15
Feedback from teachers on 25- Aug- 2018 29
syl | abus 01
One Day University Level 25- Sep- 2018 126
Wor kshop 01
Students Orientation 23-Jul - 2018 310
Program 03
Organi sed ' COLLEGE- FEST' 11-Jan- 2019 315
02
FDP on e-Banki ng and 22-Jan- 2019 65
Banki ng Schenes 01
FDP on teachi ng 30- Dec- 2018 43
nmet hodol ogi es 01
Regi stration of Al umi 18- Mar - 2019 80
Associ ati on 01
CGui dance talk on 'Quality 24- Apr - 2019 66
Assessnent by NAAC 01
Al umi MEET 04- Apr- 2019 40
01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4683_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4683_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4683_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4683_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organi sed a one day University Level Wrkshop on “NAAC s Revi sed Accreditation
Framewor k and Gui dance for SSR preparation”. 2. Organised Col |l ege FEST 201819. 3.
Conduct ed several Capability Enhancenent prograns for students. 4. Guidance Talk
on “Quality Assessnment by NAAC'. 5. Organised a workshop on I PR

View File

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Enter

ed/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CbC 19- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 17-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MS is the use of information

technol ogy, peopl e, and business
processes to record, store and process
data to produce information that
deci si on makers can use to make day to
day decisions. Follow ng nodul es are
currently operational in our college
M S helps in record keeping. It
facilitates sending SM5 to al

st akehol ders of the institution. There
i s Upgradation of college website.

Admi ssi on process and accounts are



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4683_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4683_Quality.xlsx

handl ed through new software install ed.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Janata College is affiliated to Gondwana University, Gadchiroli. The Col | ege
believes in providing quality education to students. The Coll ege has an
ef fective mechanismto inplement the curriculumdesigned by the affiliating
Uni versity. Appointment of qualified staff: The institution has well qualified
and adequate staff to deliver the curriculum technical and adninistrative
staff to support the delivery and assessnent of the course. The institutional
staff is appropriately skilled in pedagogical as well as technical areas and
qualified and aware not only of their own areas of the course but also of the
course as a whole in order that they can contextualize the |learners |earning
experi ences. Adequate Learning resources: The institution has anple of |earning
resources like, fully furnished |aboratories, |ICT arrangenents, adequate
fi nances, Books, Journals and e-resources, Teaching roons, office space, social
and study space and adequate requirenents for supervision and delivery of
curriculum |1 QAC. The I QAC has a fundanental role to play in the execution of
curricular, co-curricular and extracurricular activities of all the
departnents. The academ c calendar is framed for the whole college inclusive of
the above nentioned activities. | QAC ensures the conpletion of syllabus through
review neetings at the end of each academ c year. Staff’s arrival and departure
i s exam ned through bionetric systemin addition to nonitoring of |lectures and
practical’s. 1) Before the beginning of session principal conducts a neeting
wi th | QAC coordinator, vice-principals and HODs of departnents to frame
academ ¢ cal endar. An acadenic calendar is framed at the begi nning of the
session by IQAC with the hel p of Acadenic cal endar framng conmttee. 2) This
cal endar is conveyed to all the departnents and asked to frane tentative
departnental calendar to ensure effective curriculumdelivery. The HODs in turn
conducts neetings within departnments to distribute workload and syl | abus anbng
regular and CHB staff. 3) The curriculumis split into small units
(unitization). A teaching plan is made and teachi ng nmet hods deci ded, and as far
as possible, the teacher adheres to this plan. Special/Renedial classes are
conducted, for slow learners if a need arises. 4) The Vice Principals are
responsi ble for nonitoring the inplenentation and delivery of all progranmes
and overseei ng devel opnent pl anning and review processes. 5) Unit tests, end
senmester exam nations and oral/viva exam nations are conducted to evaluate the
ef fectiveness of the inplenentation. 6) C assroom sem nars are organi zed from
time to tine, in order to add variety and interest to curriculumtransm ssion
Thi s al so devel ops students’ conmuni cation skills, and thinking power. 7)
Cl assroom assi gnnments and project work add a practical dinension to the
| earni ng process. 8) The use of ICT to nake teaching-Ilearning process effective
al so makes curriculumdelivery nore effective. 9) Expert guidance |lectures are
arranged on many topics. The institution organizes several co-curricular and
extracurricular activities which are incorporated into the cal endar. 10) Study
tours, visit to reputed labs, industrial visits are also undertaken. 11)
I nnovative teaching nethods are al so practiced. 12) Bridge courses are
organi zed as per need. 13) \Werever possible, the interdisciplinary dinmension
is explored and expl ai ned while teaching a particul ar topic.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Certificate Ni |
Course in IT

MS- Word, Ms-

Excel and

I nt ernet)

Cour se by Ni |
DHFL (LPO

H. C. Ver na nil
onli ne
cour se
(Basi cs of
Speci al
Theory of
Rel ativity)

Certificate Ni |
course in

Prayoj an
Mul ak Hi ndi

Introduction

01/ 09/ 2018 30
25/ 02/ 2019 30
18/ 12/ 2018 80
01/ 12/ 2018 30

ability/entreprene  Development

urship
Enpl oyabi l it conput er
y skills
Enpl oyabi | it skill
y devel opnent
Knowl edge Ski |l
devel opnent
Enpl oyabi it skill
y devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Comrer ce and Managenent

CBCS CBCS/Elective Course System
BA BAII faculty of 08/ 08/ 2018
Humani ti es
BSc B.Sc. Il Faculty of 08/ 08/ 2018
Sci ence and Technol ogy
BCom B Comll Faculty of 08/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
325

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Short termcourse in 05/ 02/ 2019 27
Spoken Engl i sh

Certificate course in 06/ 09/ 2018 20

Banki ng and | nsurance

Certificate course in 01/ 02/ 2019 27



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4683_Program_introduced_1583906891.xlsx

Di gi tal Design

I ntroduction to Radio 15/ 01/ 2019 33
Therapy and its
Applications

Certificate course in 01/01/ 2019 17
Anal yti cal Chem stry
Short termcourse in 06/ 09/ 2018 16
Mehendi designs
Aquar i um Bui | di ng 27/ 09/ 2018 32
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MSc Bot any 19
MSc Chem stry 15
VBc Zool ogy 18
MCom Conmer ce 66

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In view of identifying the gap in the syllabus as per the requirement of
various stakehol ders, the college had taken feedback on curriculumfromthe
students regarding their subject. Suggestions |ike nore smart and experientia

| eani ng and approach to conpetitive exans, relevant to the fram ng of the
syl | abus of various courses were consolidated and conmuni cated to the subject
teachers. Since nore than 70 of the teachers of the institution are actively
participating in the syllabus restructuring process, as being nenbers of Board
of studies. These suggestions were communi cated to the chairnmen of different
boards for the proper redressal of suggestions. 1. Mdire MPSC/ UPSC gui dance and
career guidance | ectures were conducted and a | ot of reading material on these
areas is included in library. 2. Students are made aware of these facilities
during Orientation Prograns in the beginning. 3. Mre of industrial visits and
field visits are conducted now. Al so teachers are asked to conduct teaching

t hrough experinments. Teachers are al so usi ng Power Point presentations for
enhanci ng teaching | earning experience. 4. Expert guidance |ectures are
conducted on different topics of advanced sciences to inculcate interest in
subjects. 5. Many faculties are now using |ICT for teaching |earning purposes to
create smart |earning environnent. 6. COLLEGE FEST (ARTS, COMVERCE and SCI ENCE)
was conducted to nake students job ready and enhance their life skills. 7. Slow



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4683_Value_added_courses_1583906911.xlsx

needs.

for soci al

st udent s.

gui dance and soft skill

8. Bridge Courses and skill

| earners and advanced | earners are given nore attention according to their
oriented courses have been started to bridge
t he know edge gap and to nmake students nore skilled. 9. Extension activities
and environment sensitization are conduct ed.
devel opnment schenes have been inpl enent ed.

10. More career

11. To nmeke

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Physi cs 46 36 36
VBC Zool ogy 46 42 42
\V/STel Bot any 46 42 42
VBC Chemi stry 46 40 40
MCom Conmrer ce 168 154 154
VA Econoni cs 160 34 34
VA Engl i sh 160 27 27
BCom Conmrer ce 720 391 391
BA Arts 504 466 466
BSc Sci ence 704 618 618
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1475 404 38 0 23

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
38 37 24 11 3 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students Mentoring system was introduced at Janata Mahavidyalaya, from the session 2017-18. Following are
its objectives: « To help undergraduate fresh students understand the challenges and opportunities present in
the Institute and develop a smooth transition to campus life. « To counsel academically weak undergraduate first



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4683_Demand_ratio_1583906843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4683_ict_tools_1583908398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4683_e_resource_1583908408.xlsx

year students and to play an important role in helping troubled students cope with academic, extra-academic and
personal problems. « To provide positive role models to first year undergraduate students in the institute. « To
proactively try to identify problems of the general student populace and to bring them to the notice of the
concerned authorities. Ensuring regularity and punctuality of students through counseling sessions are the goals
of Students’ Mentoring System. This programme primarily deals with first year undergraduate students. The PG
incharges will be allocated as mentors of first year PG students. Every undergraduate fresh first year students is
covered by this programme. In this system every student is under the care of a faculty mentor and two student
mentors, who closely monitors the students’ academic performance, attendance, research, participation in
extracurricular/sports activities, competitions etc. Every mentor is allotted with 15-20 mentees. Student who are
academically and behaviorally excellent are identified to take up the role of student mentors who closely work
with academically weak students during their journey in college.

Number of students enrolled in the
institution

1879 38

Number of fulltime teachers Mentor : Mentee Ratio

1:50.7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions

positions

Positions filled during
the current year

No. of faculty with
Ph.D

57

38

19

0

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

No Data Entered/ Not Applicable !!!

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MCom NA [V 17/ 05/ 2019 17/ 06/ 2019

BCom NA Vi 02/ 05/ 2019 30/ 06/ 2019

BSc NA Vi 20/ 05/ 2019 04/ 07/ 2019

BA NA Vi 31/ 05/ 2019 16/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation of the students is the major responsibility of
the college. Student centric teaching and continuous evaluation are the mgjor
focus of the teaching pedagogy. Wthin the framework of prescribed curricul um
and rubrics of assessnment and eval uation set by the university, faculty has
autonony to innovate in their teaching practices and adopt newer pedagogi es and
build enriching environnent. As the college is affiliated to Gondwana
Uni versity, Gadchiroli, it follows its guidelines. Credit based semester system
was i ntroduced by the University fromthe session 2012-13 and Choi ce based



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4683_Honours_recieved_1583910043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4683_Evaluation_1583910561.xlsx

credit systemfor PG was introduced from2016-17 and for UG fromthe session
2017-18. And the internal assessnent criterion was introduced thereafter
Taking university guidelines into consideration, continuous internal evaluation
system of the college has followi ng neasures: ¢ The Internal Assessment (I|A)-
It will be carrying 20 wei ghtage and shall be nonitored based on paraneters
like- ? Class test/multiple choice question objective/open book test/unit test
etc. ? Home assignnents/case study/qui zzes/ group Di scussion. ? Attendance ?
Sem nar or project etc. ? Industrial visit/field work/visit to research
Institute. ? Active participation in routine class instructional deliveries ?
Overal |l conduct as a responsible student, skill in articulation, |eadership
qualities expressed in co-curricular activities etc. « The break-up of
wei ghtage to these paraneters are as specified in the syllabus of the given
subject. ¢ In addition to the above paraneters, college also conducts term
exans/ nodel exans (end senester exams) for the students. ¢ After conpletion of
each unit, class tests are conducted by the corresponding teacher and its
eval uation is done. W conduct unit tests of 10/20 marks each and average is
taken. End senester examination of rermaining 80 marks is conducted by Gondwana
Uni versity, Gadchiroli. The Continuous Internal Evaluation process is nonitored
by internal exam nation commttee. Internal Examination conmittee circul ates
and di splays the notices of unit tests and college | evel end semester
exan nations for students well in advance. Starting fromthe setting of
exam nation paper to the conduct of the exam nation, evaluation of the answer
sheets and declaration of the results, this process is taken in structured
manner. The eval uati on process is conprised of the internal assessnment and end
senmest er exam nation. The wei ghtage of the various conmponents of continuous
eval uation are explained to the students and their parents in detail in the
fresher’s orientation course conducted in the beginning of the session. Some
speci fic suggestion fromparents is also taken into consideration, if any.
Marks for the internal assessnment evaluation are allocated on the basis of
attendance, class test, assignments/projects, class behavior, viva-voce and
ext ernal exam nati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the begi nning of academi c year/senmester, |QAC prepares acadenic cal endar of
the institution in line with the affiliating university' s academ ¢ cal endar,
proposi ng the academ c, co-curricular and extension activities and their
probabl e dates. The academ c year starts from m d-June and the academic
activities of the institute are planned by a committee consisting of Principal,
vice-principals, HODs and senior faculty menbers. The institute holds fast to
t he academ c cal endar for the conduct of continuous internal evaluation (ClE)
This adherence is nonitored. Every departnment has to submit the conpliance of
the academi c cal endar as part of their annual subm ssions. In addition the
internal audit conducted ensures that the conpliance is verified with
docunentary evidence. In the beginning every departnment also prepares its own
departnental cal endar based on main Acadeni c cal endar. The Head of the
departnent conpiles the academ ¢ plan and ensures that there is no overl appi ng
of the activities in general and the CIE in particular at both the internal as
well as the University level. The departnental calendar is then forwarded to
the 1QAC. Tinetable is prepared by the vice-principals along with Head of
departnents and handed over to respective heads of departnents and
coordinators. Time table for all the courses is displayed on notice boards and
coll ege website. Departnental neetings are held to discuss subjects, topics and
subtopics to be allocated to the teachers at the beginning of the academc
senmesters. HOD of the concerned departnent prepares action plan and distributes
the syllabus to the faculty. The faculty now t horoughly prepares for the
| ectures well in advance for the term This provides an opportunity to the
entire faculty to devel op detail ed teaching plans and innovative and creative




| evel

even senesters.
di scussi ons,

t eachi ng net hods.

Due to such detail ed planning the |l ectures comrence fromthe
nmonth of June end and fully flourish fromthe nonth of July. Syllabi
pattern as per

and paper

university norns is discussed in the classroomand strictly
foll owed. End of the nonth review neeting is held with the principal
faculty to discuss coverage of syll abus,

and

eval uation pattern results to nmaintain

i n advance.

unit tests,

Thi s enabl es

performance of students throughout the year.

tutorials,

qual ity of teaching. Exam nation/Assignnents/projects schedule for the entire
senmester is prepared and announced wel |
and students to plan for the exam nation in a systemati c nmanner.

the teachers
The col | ege

end- senester exans are held in the nonths of Septenber-Cctober as

specified in the academ c cal endar for odd senesters and February-March for
The eval uation of the class tests,
essay writings and hone assignnments formthe basis for judging the

group

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t p: // wwv. | anat amhvcha. or g/ upl oaded fil es/ Progran?®0Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA BSc Sci ence 155 103 66. 45
NA BA Arts 106 56 52.83
NA BCom Comrer ce 85 75 88. 23
NA VA Engl i sh 12 3 25
NA MA Economi cs 15 15 100
NA VBc Chem stry 16 11 68. 75
NA VBc Zool ogy 18 15 83. 33
NA MSc Bot any 19 17 89. 47
NA VBc Physi cs 12 3 25
NA \Y/S0el Conput er 9 8 88. 89
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p: // ww. | anat amhvcha. org/ upl oaded files/1.4.1 a Feedback anal ysis_and_sam
ple forms Criteria-I1.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 365 For est 1.7 0



http://www.janatamhvcha.org/uploaded_files/Program%20Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4683_Pass_percentage_1583911771.xlsx
http://www.janatamhvcha.org/uploaded_files/1.4.1_a_Feedback_analysis_and_sample_forms_Criteria-I.pdf
http://www.janatamhvcha.org/uploaded_files/1.4.1_a_Feedback_analysis_and_sample_forms_Criteria-I.pdf

depart ment
Gadchirol i
Mahar ashtra

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One day wor kshop on
I ntellectual
Ri ghts

property

I QAC

18/ 08/ 2018

Academi ¢ Expert GCui dance
Tal k on NVMR Spectroscopy
and its Application

Chem stry

27/ 08/ 2018

Cl PET ,

One day instrunental
Trai ni ng Wrk Shop at
Chandr apur

Chem stry

14/ 09/ 2018

Guest Lecture scope of
Chem stry

Cheni stry

15/ 09/ 2018

Career options in web
devel opment and web
desi gni ng

Comput er

Sci ence

15/ 09/ 2018

Short Term Cour se
entitled certificate
course in analytical

chem stry

Chem stry

01/ 01/ 2019

Ltd.,

One Day | nstrunental
Trai ni ng Wr kshop At
DEENEE Chemi cal s Pvt.
Chandr apur

Chemi stry

31/ 01/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
I C, Janata [An awar eness Pl acenent Awar eness Ski |1 02/ 02/ 2019
Mahavi dyal ay | program on Cel | Program on | devel opnent
a skill skill
devel opnent devel opnent
by DHFL,
Chandr apur
Centre

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4683_Awards_won_1600318001.xlsx

State

National

International

00

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name

of the Department

Number of PhD's Awarded

Commer ce

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Chem stry 1 00
Nat i onal Physi cs 3 00
Nat i onal Soci ol ogy 1 00
Nat i onal Economi cs 7 00
Nat i onal Mar at hi 2 00
Nat i onal Comer ce 7 00
Nat i onal Li b. Science 2 00

I nt er nati onal Bot any 2 00
I nt ernati onal Zool ogy 3 00
I nt ernati onal Chem stry 5 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 2

Engl i sh 2

Physi cs 2

Bot any 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

phosphors

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Near WV N. R Bai g |Journal of 2019 2 Depart nent 2
excited nu Lum nescen of
[ ti-color ce Physi cs,
phot ol um n Janat a Mah
escence in avi dhyal ay
RE3 ( RETD, a, Chandra
Sm Dy and pur,
Eu) doped 442401,
Ca2Pb3(PO4 I ndi a
) 3Cl
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Pi |l ea
Victori ae
V. Suresh
Sojan (Urt
i caceae) —
A New Di st
i vutional

Pl ant
Record For
Mahar asht r

a State,
| ndi a.

M B. Shend
e

Bi osci enc
e
Di scovery

2018 0

Janata Mah 0
avi dyal aya

Chandr apur

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Near WV N R Baig |Journal of 2019 104 2 Depart ment
excited nu Lum nescen of
Iti-color ce Physi cs,
phot ol un n Janata Mah
escence in avi dyal aya
RE3 ( RETD, , Chandrap
Sm Dy and ur, Mhara
Eu) doped shtra,
Ca2Pb3( PO4 I ndi a
) 3Cl
phosphors
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 0 5 0 15
rs/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Save the Grl Child- FOGSI, doctors 9 40
Awar eness Ral |y Associ ation
Tree plantation Col | ege and 6 50
conmmuni ty
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
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Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal t h awar enss Gover nnent Organ Donation 4 50
Medi cal Col | ege Pr ogram
Chandr apur
Tradition NCC and sports World Tri bal 5 50
awar eness and conmunity Day
Envi ronnent al Col | ege and Tree Plantation 6 50
Awar eness communi ty

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

00

00

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Field Trip I ndustri al Cl PET 14/ 09/ 2018 14/ 09/ 2018 25
and training visit by I ndustries
Chem stry Land Record
depart nent Col ony,
Chandr apur
field trip Field visit Banboo 01/ 09/ 2018 01/ 09/ 2018 57
to Banboo research
research by traini ng
Home center
Economi cs
depart nent
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Cl PET i ndustry 10/ 10/ 2018 To work for 42



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4683_Awards_for_extension_1600318476.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4683_Students_in_extension_1583988718.xlsx
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research projects,
i nstrument al

traini ng
DHFL- Ski I | 30/ 01/ 2019 To conduct skill 33
devel opment centre oriented
Chandr apur certificate course
ECO PRO NGO 10/ 10/ 2018 To conduct 52
ext ensi on
activities for
soci al cause
Shant ar am Pot dukhe 13/10/ 2018 Educat i onal 80
Col | ege of Law pur poses, Faculty
Exchange, student
exchange
Bhawanj i bhai 06/ 12/ 2019 Educati onal Purpose 32
Vocat i onal
Institute

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5.1

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year

(rs. in lakhs)

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BMAN Ful l'y 11.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 2649 482409 223 27837 2872 510246
Ref er ence 46 16393 0 46 16393
Books
Journal s 32 52626 14 27795 46 80421
e-Journal s 6000 27400 5900 6000 33300
Li brary 1 42000 0 1 42000
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Aut omat i on | | | |

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 68 2 4 0 0 2 11 50 0
g
Added 0 0 0 0 0 0 0 0
Tot al 68 2 4 0 0 2 11 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.02 2 1.92 1.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. The college has “Infrastructure Miintenance and Canpus facilities Conm ttee”
for the snmooth functioning of physical, academ c and support facilities with
regul ar mai ntenance. The committee is headed by Registrar. The conmmttee
conducts periodic checks to ensure the efficiency/working condition of the
infrastructure. This conmittee al so takes inputs fromvarious other conmittees
i ke purchase conmittee, Library conmittee, IT infrastructure and devel opnment
conmittee and departnent heads. 2. Adequate staff is enployed to maintain
hygi ene and cl eanliness on the canpus. C assroons, staffroons, sem nar halls.
Laboratories, corridors, playground etc. are cleaned and mai ntai ned regul arly.
Wash roons and rest roons are well maintained. The botanical garden in the
campus is well maintained by a full tinme gardener. 3. The Laboratory equi pnents
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and machinery in the | aboratory are maintained by the lab assistants with the
advi ce of head of the departnments. Each HOD has freedomto take his decision
regardi ng the departnental maintenance and upkeep of supporting facilities.
User manual s are maintained for |aboratory equi pnents and standard operating
procedures are displayed in | aboratory. There is regular mai ntenance and
calibration of |aboratory equipnents by |aboratory staff and by professionals
in case of specialized equi prent. Laboratories maintain safety equi pments and
fire extinguishers. 4. Every departnent maintains a stock register for the
avai | abl e equi pnent. Proper inspection is done and verification of stock takes
pl ace at the end of every year. 5. The coll ege has 24x7 security systemto
mai ntain di scipline and safety. 6. The stock verification of library books and
its maintenance is done regularly by Library staff. Library commttee takes
care of Library requirenments and its maintenance. Pest control is done.
Regi sters are nmai ntai ned and annual stock verification is done. 7. Sports and
Gymmasi um i s mai ntai ned by Physical Education departnment and sports committee.
8. Optimum working conditions of all the properties/equipnents on the campus is
ensured through Annual Mintenance Contract (AMC). The col |l ege has Annua
Mai nt enance Contracts for the following facilities- ¢ College Wbsite
mai nt enance ¢ Botanical Garden ¢ C eaning of solid and e-waste  Electrica
Mai nt enance ¢ Infrastructure mai ntenance ¢ Library Miintenance « \Water
Har vesti ng managenent e« Security Systeme Coll ege Cycle stand nanagenent e
Scientific Equi pnent Mintenance ¢ Conputers, Printers, Scanners LAN W -Fi
Devi ces and CCTV caneras 9. General nmaintenance includes- annual water
proofing, regular checking of taps for |eakage, sewage drai nage cl eani ng and
ot her general housekeeping is taken care of. 10. The administrative office has
anpl e storage space for safe record keepi ng. Annual weeding out of records is
done by staff and backup of all conputers is taken.

http://www.janatamhvcha.org/uploaded_files/Maintenance_Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Concession 10 57210
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal RAJASHREE 879 4563251
CHATRAPATI SHAHU
MAHARAJ
SCHOLARSHI P,
PTC/ STC CONCESSI ON,
GO SCHOLARSHI P/ FRE
ESH P SC, ST, OBC,
SBC
b) I nternati onal 0000 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Personal CQunseling 25/ 07/ 2018 1475 Al staff
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Yoga and neditation 18/ 12/ 2018 72 M. Sharad Vyas
Cont act No.
9890898959
Bri dge Courses 12/ 09/ 2018 80 Depart ment of
Engl i sh
Renedi al coachi ng 07/08/ 2018 50 Al staff
soft skill 21/ 07/ 2018 84 Prof. Swapnil
devel opnent Bhagat S. P.
Col | ege Chandr apur
Mob. No. 8999023548
Prof. Shital Bohra
CGui dance for 29/ 01/ 2019 91 M. Bapu Gai kwad
conpetitive Uni que Acadeny
exam nati on Nagpur Con. No.
9637823344,
9673873888,
9673871888
Car eer counseling 15/ 09/ 2018 70 Dr. Atul Nagpure
Cont act

No. 9763190023

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Car eer 121 249 4 22
Counsel i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Widlife 15 2 Janat a Mahav 25 20
conservation i dyal aya,
trust Chandr apur
No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year
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Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 5 B. A Faculty of |Dr. Anbedkar | M A Engli sh
Humani ti es Col | ege
Chandr apur
2018 4 B. Sc. Faculty of |Janata Mahav |M Sc. Cheni st
Sci ence and i dyal aya, ry
Technol ogy Chandr apur
2018 13 B. Com Faculty of |Janata Mahav M Com
COnmrer ce i dyal aya,
Chandr apur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 2
GATE 1
Any O her 2
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
COLLEGE FEST I nstitutional 250
Sunhare Pal I nstitutional 73

Badm nt on I nstitutional 90

Chess I nstitutional 49

Cri cket I nstitutional 66

Vol | ey Ball I nstitutional 72
Kabaddi I nstitutional 72

Mehendi Conpetition Col | ege 23
Competition to mark Hindi Intercoll egiate 13

Di was
Teachers Day Col | ege 450

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 4t h ATYA Nat i onal 1 0 8454- 9566- Shubham
PATYA 3026 Manoj
Feder ati on Bal Ki
Cup 2018-1
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9(3rd)

2018 28t h Boys Nat i onal 1 0 5849- 3464- [H. Suryavan
and Grls 7227 shi
Juni or
Nat i onal

ATYA PATYA

Chanpi onsh
i p(2nd)

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As the students are the nmain stakehol ders, the participation of the students in
col | ege governance is the key factor. Considering the situations fromthe
students’ perspective, help in nmaking the functioning of the institution nore
transparent. At the sane tinme involving students in governance help themto be
active citizens in denocratic society. Institute provides full support to the
students’ representation in various academ c, sports and adninistrative bodi es.
The student council is fornmed under the aegis of Board of students’
devel opment, Gondwana University, Gadchiroli. The College has an active student
council formed as per the guidelines of affiliating university. The
representatives are selected on the nerit basis and a few are nom nated by the
principal. The Council plans and organi zes activities in consultation with the
student fraternity under the guidance of teachers. Al acadenic and
adm ni strative bodi es/comittees have student representatives to nmaintain the
standards of the institution. Various acadenic and adninistrative bodies that
have students representatives are- Magazine comrttee, Anti-Ragging Conmittee,
I CC, Wnen Cell, 1QAC, CDC, Gievance Redressal Cell, all departnental cl ubs,
Extra-Curricular activities Cell etc. The students exhibit their nanagerial and
organi zati onal conpetencies by organi zing various events |ike, Nationa
Festival celebrations, Socio-cultural Events |ike Teachers’ Day, Fresher’s and
Fare-wel |l to students, NCC/NSS activities |like rallies, canpaigns etc The
annual cul tural and social gathering naned “SUNHARE- PAL” is organi sed every
year, where students showcase their talent and skills. Publication of college
Magazi ne ‘ MOHOR provi des an opportunity to the students to express their flair
for witing and creativity through articles, poens and stories etc. Mgazine
al so highlights the major awards, recognition and prizes won by the students in
various fields.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association was fornmed in the year 2006, and recently registered as
“Janat a Mahavi dyal aya Al umi Association”. It provides a platformfor the
alumi to maintain and develop their links with the college and pronote general
wel fare of the institution. It also helps to strengthen the bonds between past
and present students by creating personal links with the college. The al umi
meet is organized at | east once in a year by the association as well as by
different departments which provides a platformfor sharing their work,
techni cal know edge and experience. During these neets, achievenents, progress
and plans are shared and feedback is taken. This feedback is taken into
consideration while preparing the future plans. Sone of the faculties of the
college (Senior as well as Junior) are alumus of this college, who has
contributed significantly to the devel opnment of this college. They are invited
as guest of honor/Judges on various occasions in the coll ege.
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5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

Annual Al umi Meet was organi sed.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege believes in participative managenment whi ch ensures representation
of all stakehol ders of the college. The college functions in a well structured
manner to ensure that there is decentralization in the governance system and
responsibilities are shared. The departnents are the core strength of the
institution. Al college operations are nanaged by conm ttees constituted for
academ ¢ and non-academ c activities. Faculties are enpowered by the coll ege
devel opment committee to lead the role in organizing teaching |earning
extracurricular and co-curricular activities. The faculty represents and
participates through their roles as nmenbers of CDC, | QAC and various clubs and
committees, students also in their capacity as nenbers and | eaders of various
groups and conmittees are able to influence several adm nistrative decisions.
Academ c decisions pertaining to introductions, structuring, formation of
courses and syl labi of various certificate courses and bridge course, are taken
by respective conmittees after obtaining inputs fromconcerned faculties and
departnents. Case Study: The Annual Cultural and Sports Meet (Sunhare Pal) is
bei ng cel ebrated every year through the participation of students, Parents,
faculty and nonteaching staff of the college and also with the distribution of
responsibilities of various events to the conmittees. In every Academ c year,
bef ore conducting the ‘Meet’, a neeting of cultural conmttee is held under the
chai rmanship of the principal for constituting different commttees for
conducting the Meet snoothly and efficiently. The students’ interests and
capabilities are also taken into consideration before finalizing the events.
Traditional Day is introduced on the demand of the students. Schedul e and
necessary rules are chal ked out by the cultural commttee. For the successive
i mpl ementation of the events, commttees including faculty, non-teaching staff
and students representatives are forned and responsibilities are di ssemni nated
to all. Informal review by the Managenent and Principal are being taken from
time to tine. Parents and guests are invited by the managenent and princi pal .
Necessary changes can al ways be made by the nanagenent and the principal to
make the Meet successful. Wth the hel p of nanagenent, principal, teaching and
non teaching staff, students and guests the cultural and sports neet- ‘ Sunhare
Pal ' becones successful every year. In the sane way National / state/
university | evel conferences/semn nars/workshops/ Avi shkar 2015 were organi zed
and conducted successfully.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details




I ndustry Interaction / Coll aboration

Departnments of Chem stry, M crobiol ogy
and Conmerce are in constant touch with
i ndustries and students are given
i ndustrial visits. Chem stry departnent
has col | aborations with CI PET industry,
Mul ti Organics Ltd., Deenee Chem cals
Pvt. Ltd Conpany. The institution has
col | aborati on with Shantaram Pot dukhe
col l ege of Law for guidance in
provi ding | egal awareness to students
and has signed MOU for the sane. The
institution also has collaborations
wi th NGO Eco-Pro Organi zation for
ext ensi on prograns. The col | ege has
al so signed MoUs with the Libraries of
various coll eges.

Human Resour ce Managenent

The col | ege has taken consci ous and
continued efforts in managi ng the human
resource to nmeet the changing
requi rement of the curriculum The
col l ege focuses on the quality
i nprovenent of the faculty, by
encour agi ng and enabling faculty to- -
Attend acadeni ¢ programres i ncl udi ng
Orientation/ Refresher Course/ Sunmer
School / Short Term Courses. ¢ Attend
National/ International /State |evel
wor kshops/ Semi nar s/ conf erences etc. e
Vari ous wor kshops and training prograns
are organi zed for the benefit of staff
nmenber s

Research and Devel opnent

e Zool ogy and Botany Laboratory are
regi stered as Centre for Higher
Learning and Research. ¢ 16 faculty
menbers are PhD supervisors registered
at Gondwana University Gadchiroli. -
Pl agi ari sm checker software —

“ PLAG ARI SM CHECKER X' has been
installed and utilised by Hi gher
Learning centres. ¢« Al the faculty
menbers are actively involved in
research.

Exam nati on and Eval uati on

e Class tests, Unit Tests and end
senester exans are conducted. e« After
eval uation, results are discussed and

anal ysed for inprovenent. ¢ Regul ar
counselling of slow learners is done. e
The val uati on of university exam nation
is conducted by the university. All
faculty nmenbers contribute to this
process. ¢ Qur college is centre for

Uni versity exans, so all faculty
menbers contribute actively to conduct

uni versity exans snoothly.

Teachi ng and Lear ni ng

e An year plan is nmade and the teacher
adheres to this plan, special classes




and bridge courses are conducted for
slow |l earners. « Class semnars are
conducted regularly in order to create
interest and variety to curriculum
transm ssion. ¢ Project work, visit to
reputed |l abs and industrial visits and
Educati onal tours are undertaken. e
Expert GCui dance | ectures are conducted
by various departnents. ¢ Interactive
| earni ng, collaborative |earning and
i ndependent | earning and experienti al
| earning using ICT are the integral
part of teaching and | earning process.
e Results are anal ysed and steps are
t aken.

Curricul um Devel opnent

More than 50 faculty are nenbers of
Board of studies at Gondwana University
Gadchiroli, they contribute in fram ng

the syl l abus inplenented by the
university and helps in curriculum
devel opment. The faculty al so designs
the curriculum of the short term
certificate courses run by the coll ege.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

e Enhancenment in library automation. -
Li brary provides |INFLIBNET facility to
staff and students. < Atleast one
l ecture in a fortnight should be
conducted using ICT. ¢ Faculty is
notivated to use LM5 |i ke Googl e
cl assroons. ¢ Optinum use of Physica
Infrastructure and Instrunentation is
advi sed.

Adm ssi on of Students

The institution follows affiliating
Uni versitys gui del i nes concerning
st udents admi ssion and support. Though
preferences is also given to nerit
hol ders in acadeni cs and sports.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Mast ersoft ERP sol uti ons CCMS- Thakar
Software Pvt. Ltd. 1456- A, New
Nandanvan, Nagpur Ph.: 0712-2713714,
2713702

Adm ni stration

Mast ersoft ERP sol uti ons CCMS- Thakar
Software Pvt. Ltd. 1456- A, New
Nandanvan, Nagpur Ph.: 0712-2713714,
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6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended

for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. P. S. Jogi

Uni versity

200

Level

at Warora

Wor kshop

2018

Dr.
G A. Shanbhar kar

Level

Uni versity

at Warora

Wor kshop

200

2018

Dr. V.D. Umare

Level

Uni versity

at Warora

Wor kshop

200

2018

Dr .
Y. Y. Dudhpachar e

Level

Uni versity

Wor kshop

200

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Revi sed Ac
creditatio
n
f ramewor k
and prepar
ation for
SSR”

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 One day - 25/ 09/ 2018 |25/ 09/ 2018 126 0

wor kshop
on “NAAC s

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 06/ 08/ 2018 29/ 08/ 2018 24
Cour se
Ref r esher 1 04/ 01/ 2019 24/ 01/ 2019 21



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4683_Faculty_Emp_1584077704.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4683_Development_training_programmes_1584078436.xlsx

Cour se

Short term 1 01/10/ 2018 06/ 10/ 2018 6
course

Short term 1 19/ 11/ 2018 24/ 11/ 2018 6
Cour se

Ol i ne Swayam 4 10/ 12/ 2018 28/ 02/ 2019 80
Ref r esher

Cour se

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 17 3 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
G oup I nsurance, Conpassi onat e Group | nsurance,
Maternity Leave, Appoi nt ments, G oup Schol arshi ps, Fee
Fi nanci al Support to I nsurance, Financial aids | concession, Annual Free
attend conferences/wor ksh and loan facility from medi cal Checkup, Library
ops/ sem nars, Loan cooperative society, fee facility, Free internet
facility from cooperative | concession facility for facility
soci ety, nedical wards, felicitation on
rei mbur senent achi evenment s and
super annuati on, medi cal
r ei mbur senent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Budget provision is formally identified and approved yearly. The expenditure is
made in the nost econom cal and transparent manner in confirmation with the
procedure prescribed in the rules. The institution has a nechanismfor its

internal and external audit. Internal audit is an ongoi ng continuous process in

addition to the external auditor to verify and certify entire income and
expendi ture of the college each year. The coll ege conducts regul ar internal and
external financial audits as per the requirenments of the university. A
account books are maintai ned by Finance departnment. M. Baheti and Co. is the
coll ege internal auditor appointed by the managenent. He and his team do a
t horough check and verification of all vouchers of the transactions that are
carried out in each financial year. The external audit is done by the
gover nnent auditor deputed by the joint director higher education Nagpur
division. The last audit was done for the financial year 2018-19 and it was
conpl eted on may-19. So the college accounts are audited regularly by both
internal and external statutory audits. Om ssions and comm ssi ons when pointed
out by audit teamare imediately rectified and precautionary steps are taken
to avoid recurrence of such errors in future. No nmmj or objections were raised
in the last audit. The audit reports are uploaded on website.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals




Ni | 0 --
No file upl oaded.

6.4.3 — Total corpus fund generated

56370

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Admi ni strative No Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent - Teacher Meet was successfully organised. 2. Feedback on curricul um
and ot her aspects was taken. 3. Parents, teachers and students work together
for academ c enrichnent and inprovenent of students |earning experiences.

6.5.3 — Development programmes for support staff (at least three)

One Week Conputer training programfor non-teaching staff was conduct ed.

Col | ege notivates supporting staff for enhancing their know edge and skills by
participating in rel ated conferences/ workshops. Organi sed vari oous awar eness
progranms on health and hygiene, |laws related to sexual harassment at work
pl ace, disaster managenent and Banki ng.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Student Mentoring System Students Orientation Program Regi stration of A umi
Associ ation. Structured feedback system Wrkshops on | PR

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Oientation 23/ 07/ 2018 23/ 07/ 2018 30/ 07/ 2018 310
program f or
| st year
students

2018 One day 18/ 08/ 2018 18/ 08/ 2018 18/ 08/ 2018 85
wor kshop on
Intellectual
property
Ri ghts

2018 One day 25/ 09/ 2018 25/ 09/ 2018 25/ 09/ 2018 126
uni versity
| evel
wor kshop on




Revi sed Accr
editation
f ranewor k
and
preparation
for SSR

2018

One week
training
program f or
non-t eachi ng
staff

10/ 12/ 2018

10/ 12/ 2018

15/ 12/ 2018 15

2019

COLLEGE FEST
2018-19

11/ 01/ 2019

11/ 01/ 2019

12/ 01/ 2019 315

2019

FDP on
t eachi ng net
hodol ogi es

30/ 01/ 2019

30/ 01/ 2019

30/ 01/ 2019 43

2019

Wor kshop on
qual ity
Assessment
by NAAC

24/ 04/ 2019

24/ 04/ 2019

24/ 04/ 2019 66

2019

One Day
Wor kshop on
“Di scussi on
and fram ng

of CBCS
syl | abus of
Zool ogy for
T. Y. B.Sc.
Senmester VI

27/ 04/ 2019

27/ 04/ 2019

27/ 04/ 2019 22

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Gender Justic
and wonen
enpower ment
program

e 04/ 08/ 2018

04/ 08/ 2018

82 15

Ski t
per f or mance:
| mportance of
sani tation an
heal t h

d

20/ 12/ 2018

20/ 12/ 2018

80 20

Awar eness ral |
— “Save the
girl child”

awar eness
rally.

y 02/ 01/ 2019

02/ 01/ 2019

30 10



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4683_Quality_Initiatives_B_1584167823.xlsx

Wonen Safety,
sel f defense
and de-
addi ction
program

03/ 01/ 2019

03/ 01/ 2019

49

21

| nt er nati onal
Wnen’ s day-
awar eness about
| aws concerni ng
Wonen

08/ 03/ 2019

08/ 03/ 2019

50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

24. 6 of

lighting is nmet through LED bul bs.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 6
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 15/ 06/ 201 365 Pronoting| Easily 700
8 educati on |reachabl e
anong
rural
ar eas
2019 1 0 31/ 01/ 201 01 Dairy Expl orati 42
9 Uni t on of
visit by [local ind
Dept. of ustries
M cr obi ol
ogy
2019 0 1 31/ 01/ 201 01 Ext ensi on | Shari ng 70
9 activity |expertise
at Hi ndi with
City Hi gh|students
school Ch |of surrou
andr apur ndi ng
by areas by
English |English d
Dept . epart ment
2018 0 1 17/ 12/ 201 02 One day Shari ng 27
8 wor kshop |experti se
on mcro Wt h
Techni que | student s
s for Par |of surrou




amedi cal ndi ng
cour se areas by
students |zool ogy d
of epart nment
Bhavanj i
Bhai
Chavhan
Col | ege,
Chandr apu
r
2018 0 1 29/ 12/ 201 01 Ext ensi on | Save t he 27
8 activity girl
at chil d,
Dur gapur dowry
Sl um Area |deat h, ev
e_
t easi ng,
rape,
heal t h
probl ens
anong
sl um
dwel l ers
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of Conduct 10/ 07/ 2018 A committee is
constituted to follow up
t he code of conduct.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 70
Kranti Day 09/ 08/ 2018 09/ 08/ 2018 50
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Tree plantation: NSS has taken a lot of efforts to nmake the canpus green by

planting trees in the canpus.

e Rain water harvesting project is working effectively.

e All kinds of e-waste are sent to recycling plants.

e Energy conservation is al so achieved by opti num usage of
appl i ances only when needed.

light and el ectrical

e Saplings of nedicinal value were planted in the botanical Green

Canpus.

garden. o

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice Integrated growh of students through Extracurricul ar
Activities bjective of the practice Wth a view to provide inpetus to inprove
in all spheres of life along with academ cs across various discipline in the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4683_Inclusion_1584170213.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4683_promotion_activities_1584204709.xlsx

canpus, the najor objective include the followi ng: ¢ To devel op students
intellectual, spiritual, social, physical and noral capabilities ¢ Develop a
sense of social and civic responsibility « To utilize know edge in finding
practical solution to the individual and community problens ¢« Better tine
managenent ¢ Skills to accommpdat e hobbies and class activities ¢ Sense of
comm tnent responsibility « Intertw ning social and academc life ¢ Enhancing
| eadership potential and organizing skills of students ¢« Myre opportunities and
better expression ¢ Learn new skills boost self- esteeme Learn to relate
better with the peers ¢« To devel op conpetence required to share responsibility
and work in group ¢ To practice national integration and social harnony ¢ To
strive for the well being of the society The context Extracurricular activities
play pivotal role in achieving the quality and attributes of the graduates
passing out fromthe institution. In an innovation driven gl obal society where
soft skills are the key to success and social well-being, extracurricular
activities boost the self esteemand capabilities. Volunteers/Cadets of NSS and
NCC are actively involved in extra-curricular activities serving for the
community and nation building. The practice As described earlier
Extracurricular Activities are inportant in the growth and devel opnent of
students and the institution. As per the vision mssion statenent, the
institution is commtted to provide quality education and nake student
responsible citizen and has undertaken many initiatives to strengthen pronote
extracurricular activities its integration with the acadenm cs. The coll ege
extracurricular activities conprises of — NSS, NCC and ot her departnental
activities. Activities by NSS and NCC The volunteers strive for the well being
of the society. They also involve the dwellers/natives of the community and
college to work in group and find practical solution to the problens. NSS unit
conduct various regular and special canp activities ¢ Health Awareness
Programmes ¢ Bl ood Donation canp ¢ Cel ebration of National days and
Anni versaries ¢« Tree Plantation ¢ Skill Devel opnent through various progranmmes
during canmp ¢ Cultural programres involving the students and comunity ¢ Yoga
and Meditation Programme ¢« Swachh Bharat M ssion ¢ Various Awareness Programmes
like de-addiction ,traffic rules ,voting rights ¢« Shram Daan ¢ Plastic free
campai gn ¢ Construction of roads ¢ River bank protection work Departnenta
Activities: For the purpose of holistic and integrated devel opnment of students
various activities such as formation of clubs, college FEST, sport and cultura
Day cel ebration, traditional day cel ebration, debate and essay conpetition,
Rangol i conmpetition, soft skills capability enhancenent schenes, initiatives at
different |l evel have been taken. Evidence of success:- The inpact of
extracurricular activities is reflected in ternms of student’s achi evenents. -
NSS vol unteers selected for state/national |evel canps ¢ NCC students sel ected
for republic day parade at India Gate ,New Del hi ¢ Students selected in
uni versity sports teans ¢ Students received awards in various cultura
activities / debate / el ocution conpetition conducted at university |evel -«
Overal | inprovenent of the student behavioral change in termof positive
interaction of the student with faculty, friends, famly society ¢ Students
actively participated in Field visits organi zed by various departments ¢ Mny
students successfully passed conpetitive exans |ike NET/SET/PET ¢ Students
participated enthusiastically in workshop on Soft Skills and personality
devel opment < Various Extension activities by the departments conducted
successfully ¢ Students felicitated on their achievenents ¢ Organi zed col | ege
FEST successfully provided an opportunity to students to showcase their
creativity innovative talents o Celebrate India s diverse culture on
traditional day ¢ Active NSS and NCC unit of girls and boys Probl ens
Encountered and Resources Required ¢ Bringing out the change in attitude of
students. ¢ Insufficient funds ¢ Mst of the students commute fromvill ages,
therefore could not utilize these opportunities due to lack of time and
resources. ¢ Unavailability of expertise in the surrounding areas for
continuous training of students. TITLE JANATA MAHAVI DYALAYA CREDI T COOPERATI VE




SCCI ETY LI M TED Obj ective: « To serve the interest of teaching and non-teaching
staff of the institution through the principle of self help and nutual help -
To enable the staff to attain increased inconme and savings, |nvestnents and
productivity and pronote anmong them equal distribution of net surplus through
mexi mum utilization of funds Context: Janata Mahavi dyal aya Credit cooperative
society Limted is an autononous associ ati on of teaching and non teaching staff
menber united voluntarily to neet their economic, social and cultural needs and
aspirations through a jointly owned and denocratic controlled enterprise. It
was established in the year 1976 and registered under the cooperative society
Act and Bonbay society Act, to provide support, stability and accountability to
its menbers. Society provides various loan facilities |ike housing, education
heal th and marriage | oans. Practice: The cooperative society, a voluntary
association, is controlled and run by the staff nenbers for the welfare of
teachi ng and non teaching staff. The nmenbership is open to all staff. It's a
denocratic organi zation with president, vice president, secretary, treasurer
and seven nenbers el ected or appointed in a manner agreed on by nenbers.
Executive Body of the society is elected after every five years in a denocratic
manner. Each nmenber, no matter of his share is entitled to vote and avail | oan
facility. Recurring Deposit facility is also available to all enployees of the
institution. Interest on a nenber share capital is [imted so that no person
can have an overwhelnmng equity in the society. It mandates distribution of
surplus anmount equitably so that no nenber gains at the expense of another. An
Annual neeting of executive body with all nenbers is held in the beginning of
the session for taking inportant and new decisions |ike distribution of surplus
amount, providing nenbership to new enpl oyees, eligibility criteria for |oan or
maxi mum | oan anount limt etc. Annual Report of the society is also shared with
the nenbers. Society provides pronpt financial support to its nenbers in need
by extending loan facility on mininuminterest rate as per RBI. |t notivates
students for excellence and felicitates wards of the menbers for their academc
achi evenments. Recurring facility is also provided to all the enpl oyees of the
institution. Evidence of success: Meetings are held every year in the beginning
of the session. On an average 85 staff nenbers are benefitted every year by
| oan schenes. Every year wards of staff are felicitated on the occasi on of
I ndependence Day. Felicitation of staff on superannuation Tinmely distribution
of surplus amount A help of Rs. 20000/- is extended during energency |ike ngjor
di sease or accidents. Problens Encountered and Resources Required Lack of
attitude for conbined decision Lack of secrecy Day by day nunmbers of | oan
seekers are increasing.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. | anat amhvcha. or g/ best - practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Janat a Mahavi dyal aya, Chandrapur was established by Chanda Shi kshan Prasarak
Mandal in 1958. The founder of the college was Late Shri Shrihari Jiwatode
GQuruji, EX. ML.A He was a true visionary who dreanmed to transformthis
backward regi on through education. The college was the result of a noble and
shining vision, and it was to develop this tribal and backward regi on through
educati on based on human val ues, social responsibility and patriotism The
founder had a noble vision to bring in the Iight of wisdomby renoving the
dar kness of ignorance, and to achieve the all-round devel opnent of this
backward regi on. W continue his vision, and our vision statement is as
follows: “Qur vision is to create a society where education will act as a true
i berator and capacity-builder, and unite people on the anvils of peace,



http://www.janatamhvcha.org/best-practices.aspx

tol erance and understandi ng, and where the benefits of education will reach
each and everyone, enabling themto live with self respect, dignity and
enl i ght ened awar eness. Know edge is the greatest resource today and appli ed,
skill-based and lifelong | earning is the denmand of the day. Wat the youth
today wants nore than anything else is quality learning that will help them
unl eash their innate potentialities, acquire useful skills and becone
productive, creative and responsible citizens. W are fully prepared for that,
and totally coomitted to educate the young in an exenplary manner, and remain
useful to the society by assiduously participating in the arduous task of
nation building. The college is |ocated at such a place where it is easily
reachabl e for the econonically weak students from nearby villages. The coll ege
follows first come first served policy. This ensures that the students residing
in the nearby village and the first generation | earners are accomobdated. The
students in our college are nostly fromthe di sadvant aged sections of the
society, and they have got a clear aimbefore themwhich is to | earn and shape
their future. The institution provides all kinds of assistance to students to
acqui re knowl edge and devel op skills. The institution ainms at all-round
personality devel opnent of students. The coll ege organi zes various short term
courses for the skill growh of the students and to nake them job ready. As
many students cone from vernacul ar medium it becones very inportant to offer
Engl i sh | anguage, personality devel opnent, confidence building activities and
bridge courses to ensure their growth. The college has an active NSS and NCC
cell which contribute for the society. As many of the students are first
generation learners, the college has to involve the parents in their grow h,
progress and achi evenment by conducting parent teachers nmeet. The coll ege al so
felicitates parents of meritorious students during Annual gathering ‘Sunhare-
Pal* every year. The college has also started ‘ Students Mentoring Systen
wherei n each student is under the nentorship of a faculty nmenber. Thus the
students are personally counsel ed and acadenically hel ped during their journey
in this institute.

Provide the weblink of the institution

http://ww. | anat amhvcha. or g/ def aul t . aspx

8.Future Plans of Actions for Next Academic Year

e Submi ssion of Self Study Report for 3rd Cycle NAAC accreditati on process. e
Enhancenent in student centric and innovative teaching nethods. ¢ Mire use of LMS
and e-resources in teaching |l earning process. ¢ To undertake m nor and nmjor
research projects. ¢ Purchase of new conputers. ¢ To strengthen Coaching for
conpetitive exans and professional courses. ¢ To introduce course on human val ues
and professional ethics. « To notivate faculty and students to publish research
papers in the Journals notified on UGC website. ¢ Mtivate students to
participate in national and international sports events. ¢ To organi ze food
festival along with traditional day. ¢ To organi se workshops on | PR and I ndustry-
Academi a | nnovative practices. ¢ To strengthen Alumi Association and their
support. ¢ To organi se gender sensitisation prograns. ¢ To organi se extra-
curricular activities for overall devel opnent of students ¢ Increase in
capability enhancenent schenes. ¢ To work on Incubation Centre.
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